
SeaBright Offers Wisconsin Dividend Plans 
 
March 23, 2011 
 
To Our Valued Brokers: 
 
Wisconsin is a key growth state for SeaBright.  That’s why we’re pleased to announce that 
we now offer nine “level” dividend plans for your Wisconsin clients with policies incepting 
April 1, 2011 and later.  Eligibility varies among these plans and is based on account 
quality, premium size and commission percentage.  Dividend plans cannot be guaranteed 
and must be declared by SeaBright’s Board of Directors. 
   
These new products underscore our commitment to expanding our Wisconsin workers’ 
compensation writings in our core specialties of construction, healthcare, manufacturing 
and refuse management.  We target large, complex businesses within these industry 
groups.  Coverage for other classes may be available via selected Managing General 
Underwriters.    
 
SeaBright policyholders receive comprehensive value-added services designed to help 
prevent workplace injuries and deliver superior claim and medical outcomes at lower cost 
for those that occur.  We offer our products through a limited number of local independent 
agencies and brokerages that appreciate our niche-market expertise and service-intensive 
approach.  Our market can also be accessed through PointSure Insurance Services, our 
wholesale brokerage affiliate. 
 
Check out these new dividend plans today for your current and prospective clients.  For 
complete details, please contact Tom Jewell, Business Development Manager, at 262-321-
1294 or tom.jewell@sbic.com.  Competitive products, responsive service, and industry-
specific expertise make SeaBright the “bright choice” for Wisconsin employers. 
 
 
Sincerely, 
 
 
 
Dean Rappleye, AVP/National Marketing Director  
SeaBright Insurance Company 
(206) 269-8504/dean.rappleye@sbic.com 


